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This document is a step-by-step guide to finding employer
sponsorship in Australia, based on years of research, applying
various strategies for job sponsorship on behalf of clients and
conducting many case studies of people who successfully
found job sponsorship in Australia.

www.SponsoredJobsInAustralia.com

MODULE ONE: DO YOU QUALIFY FOR EMPLOYER SPONSORSHIP IN
AUSTRALIA?
Many people spend months applying for jobs with employer sponsorship, only
to discover down the track that they do not actually qualify for sponsorship.
This can be heart breaking after spending months searching and putting loads
of energy and time into the task of finding employer sponsorship.
Some people believe that if they do not qualify for General Skilled Migration,
that their only option is employer sponsorship or 457 visas sponsorship. While
this is true in some cases, in many cases, people do not even qualify for this
type of visa.
Our advice: do not start your search for jobs with employer sponsorship until
you know that you qualify.

TYPES OF EMPLOYER SPONSORSHIP
There are two types of employer sponsorship in Australia – Skilled Workers
Temporary; which includes:
• 457 Visas (standard business sponsorship)
• Labour Agreements
• Service Sellers
And Skilled Workers Permanent Visas, including:
• Employer Nomination Scheme (ENS 186)
• Regional Sponsored Migration Scheme (RSMS 187)
There is also a new program, called Expression of Interest (EOI), which is
submitted via the online SkillSelect service. More on this shortly.
Australian immigration rules are changing regularly, so we recommend that
you keep up to date with what’s happening with Australian sponsorship visas,
at the Australian Immigration website: http://www.immi.gov.au/ .

Many people do not understand the main differences between the types of
visas, and as such, do not want to be considered for temporary sponsorship
visas. This is an error. The reason being, many companies in Australia prefer
temporary sponsorship due to the lower risk factor, that being that if the
sponsored employee does not work out, the company is not obliged to keep
them employed past their visa expiration date. In comparison, although the
permanent visa is more attractive to the person being sponsored, the
employer will take a big risk to hire someone on a permanent basis whom they
have often never meet before, nor seen perform in the workplace.
Further, the rules for permanent sponsorship visas are much stricter than for
temporary visas; and more often than not, you will not qualify for the
permanent visa. Sometimes, you may not qualify for either – it is best to find
out (more on this shortly).
Therefore, we urge you to consider temporary visa sponsorship, because even
though the risk is greater at your end; being that if the company does not
sponsor your PR you will need to find another employer sponsor or leave the
country; you will more likely have the opportunity to migrate to Australia on a
temporary visa as permanent sponsorship is almost impossible to find.

HOW DO I FIND OUT IF I QUALIFY FOR EMPLOYER SPONSORSHIP?
There are a two ways that you can uncover whether you do indeed qualify for
employer sponsorship in Australia:
• Take a professional assessment with a registered migration agent
• Do your own research using the Australian immigration websites
Many people opt to do their own research; however, if they are not thorough
enough in their research, they may make an error in their self-assessment, and
find out in the last hour that all their time and efforts have been in vain.

We therefore recommend that you take a professional migration assessment
to receive an accurate assessment of your options.
TAKE A PROFESSIONAL MIGRATION ASSESSMENT
The safest way to discover whether you qualify for employer sponsorship in
Australia, and to avoid an incorrect ‘diagnosis’, is to have a professional
assessment with a registered and knowledgeable migration agent.
The reason this is more effective is because they are trained, qualified and
experienced in assessing overseas nationals to determine whether you qualify
for all the kinds of visas (there are more than 100 types of visas for Australia!).
Registered migration agents also are up to date on all the changes and rules
that seem to occur on a regular basis these days.

Be careful when selecting a migration agent to use, as there are many agents
out there who claim to be migration agents, however, they are not qualified
and/or registered with the Australian Department of Immigration. It is
important to always check that the migration agent you select is registered.
You can check at http://www.Mara.gov.au (Migration Agents Registration
Authority). To look up your agent, simply click on “Find an Agent”, and enter
the agent’s Name and location, and if you have it you can also enter their
business name for a more refined search.
If you do not currently have a migration agent, we can recommend our
preferred migration agent to assist you. Click on the following link or copy it
into your internet browser for more information or to book an assessment
with our qualified, Registered Migration Agent:
http://www.bobinoz.com/visa-assessment-service-by-a-mara-registeredmigration-agent/

ACTION POINT
Go to http://www.bobinoz.com/visa-assessment-service-by-a-mara-registeredmigration-agent/ now and book a professional migration assessment with one
of our registered agents.

In the next extract (Extract II), you will learn how to find out whether you
qualify through your own research, and also learn about Expressions of
Interest (EOI).
To purchase and download the entire guide now, go to:
http://bit.ly/1bdOTbd

